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OCSEA Rep Council Meeting


Minutes
DEC 7, 2020
ZOOM ID:  609 069 5625
4PM

Meeting Called to Order:  4:06 pm 
Roll Call:  Dana Roshagan, Mirade Kennelly, Steve Slack, John Wells, Jacky Kriskey,
Julie Lemons, Scott Lucchese. 
​
PRESIDENT’S REPORT
Negotiations/Benefits update – Benefits have been settled. Cap will be raised and will cover the cost of the increase, but only for this year. Finished reviewing contract language and the changes, and waiting to hear back from the department, and then will be sent out to the membership.  There will be no raises this year.  No district will negotiate a raise this year.  In Jan/Feb, we will start on 21/22 contract. CTA has no information to pass on at this time. 
Discussed RIF notices in Feb/March – We don’t believe there will be no RIF notices in March.  We don’t expect for this to be looked at until this time next year.  Districts are not sending kids right now.  At the beginning of 22/23 if our enrollment is down we will probably see RIF notices going out.  Stay on top of your roster and enrollment. Next school year will be difficult.  As soon as COVID is over we will see the whole picture of enrollments.  If schools are being held to the dashboard, then maybe we will see enrollment.  It could be a whole year later 23/24 to receive referrals.  
School counselors school nurses and pathologist would like to see the same representation in negotiations. 
VICE PRESIDENT’S REPORT-
Vice President discussed enrollment and numbers. Concern was expressed that this year the layoff may start, but the numbers will be calculated upon full enrollment once we are back in the classroom. 
TREASURY REPORT
$65,479.76 deposits 1862.00 &1862.00 
 145, 988. 39 Super savings account
521.31 – 3 month certificate
Overall balance is:  211, 994.46
No checks issued so far last month.

Member asked if we could see the budget next time.  So we can actually see the budget.
Member would like a more thorough report.  Treasurer will work from past reports from here forward.  
OPEN AGENDA ITEMS:
TOSA’S – questions for OCSEA- Question was offered out of order of the agenda. How are TOSA’s selected and what is the language in the contract?  TOSA’s have to re-apply every 2 years.  The language appears to be the approximately the same verbiage as Site Liaison.  Site Liaison positions have been grieved in the past.   Have other people applied for the TOSA?    It’s been the understanding that no other people have applied for the position.  There has been no complaint from the members regarding re-appointments of TOSA’s. Section 9.17.4 of the TOSA language in the contract specifically states that the TOSA position shall only be 24 months consecutively.  While they are in violation of the contract, there is no desire to grieve at this time. Is that something that we should negotiate?  At this time no. If someone applies and there is a concern, Steve should be notified. Concern was brought forward that if someone complains there may be concerns for the person coming forward.  It was mentioned that members need to come forward if there is a concern about the positon. 
Health concerns and COVID-  Day school teachers indicate that there has been no training on how to give meals to kids safely. There have been kids who have come to school ill.  They would like to see some training in how to give food to kids safely.  Jim Perez has no training and Food services does not have training at this time.  Lunch/breakfast is served at sites.  HLC, has had training on how to serve lunch.   At some sites, Kids lunch inside.  Steve will speak to HR regarding how to do this. 
Safety concern – Student desks do not have partitions – How are other teachers keeping kids safe.  Other districts have ¾ partitions and numbers have been cut in half.  A picture might be good to share with the safety committee, so we can implement safety measures.  It would be valuable to get a sense of what people would like to be safe.  CCPA had doorbells installed so when you are alone at the site, the student can ring the bell.  Marcia Garten is alone at the site and doors have to be left unlocked.  We would like to explore that. 
· Suggestions for coping with COVID- Get a sense from the membership as to what they would like to see for safety.
· Staff should have ID also.  That is in progress by Steve Thornhill.  Membership would like an update on how that is going. 
· Air purifiers were given to teachers, but support staff was not given to them.  Air purifiers should have them as well in open areas, that may be a Classified union issue.  HR is talking to the classified union.  Steve will bring it up again for shared areas. Do classified staff have partitions?  Attendance and records has partition.  Should we do a safety survey to see what is happening in all areas.
· In RIO teachers were given a cleaning caddy- but not classified staff. The concern was expressed and Jim Perez’s office was contacted and after a few weeks, it was attended to.  Special School has air purifiers in the classroom, and has gowns, masks.  Membership feels like they have adequate supplies.  Kids aren’t required to wear masks in some classrooms since they are medically fragile. Special schools have had some cases, but not known if it was staff or student. Use universal precautions and assume everyone has it. HR has regulations to follow in regards to releasing information.  They do contact tracing when notified of a case. 
· How do other teachers feel about students with no masks in SS.  Teacher spoke up that she feels okay with that.  The kids won’t keep masks on. Medical kids are not required or cannot wear the mask.  Some are required to wear them on the bus, but they are removed once they get to school.  There is a cleaning schedule for every two hours.  
·  There was also no training for students to keep their masks on when they use the restrooms.
· LAUSD went back to full online learning and no services are being provided. We are wondering if this is a snowball effect.  Presidents met to discuss sending a letter to OCDE to close and go to full distance learning.  We don’t know the effects of that.  RIO started DL again today. Admin testing positive then a classified.  All students housing units are quarantined so they had to go to DL. Mjares and Hittenberger were supportive of principal.
· Management is very cooperative with us and as safe as they can. They are concerned for us and working hard to ensure our safety, while balancing the program and what it will look like when this is over.  They are working hard to keep us all safe.  They are very much cooperative and working diligently with the membership. Sunburst is the concern due to military leadership.  Students are not quarantined when positive. The President is working with Sunburst management to keep teachers safe. 

CTA updates- No updates from CTA
Goals of the Executive board- Member asked if we could put this on the next agenda. 
Immediate Goal – make sure no one dies – us or the program. 
Grievances committee update- No update – no grievances at this time. 
Next Meeting January 11, 2021

END OF NOTES
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